INTEGRATING INTERNAL DISPLACEMENT: QUICK REFERENCE

Be Clear about Why Internal Displacement Matters for Peace

— |DPs may directly affect the peace process in positive or negative ways

— Explicitly addressing the specific needs and interests of IDPs can help in
resolving some of the causes of the conflict

— Ending internal displacement in durable ways is essential to building and
sustaining peace and to address one of the most burdensome legacies of
armed conflict

Understand the Causes and Patterns of Displacement and the Role of
the Parties

Understand the Characteristics of IDP Groups

— Be aware that the IDP community in a particular situation will likely not
be a monolithic ‘bloc’

— Consider characteristics of IDP groups including leadership structures
and any linkages to belligerents

Evaluate the Role of IDPs as Actors in the Peace Process

— On the basis of; size of IDP constituency, degree of leverage IDPs can
exert on the parties or the process, security arrangements associated
with engaaging |DPs, ability to secure commitment from parties for active
IDP participation

Use a Mission 5tatement to Guide the integration of Internal
Displacement

Understand the Legal and Policy Foundations

Guiding Principles on Internal Displacement

National Legislation

International Humanitarian and Human Rights Law

Resolutions, Declarations, and Decisions of International Organizations

Apply the Framework to Assist Mediation Efforts

— Create space for consultation with or even participation of IDPs in peace
processes

— Identify those IDP-specific human rights and interests that should be
reflected in peace agreements

— Keep the end goal in view
— Empower IDPs to contribute to peace processes
— Avoid political manipulation of internal displacement

® Assess Different Processes for Consulting with IDPs
- Stand-alone processes/linked processes/inclusive processes

» Decide on the Type of Process

» Consider General Guidance for Engaging with IDPs
— Seek informed consent and be clear about expectations
— Be available for consultation and communication
— Demonstrate commitment to the concerns and interests of IDPs
— Design the method of consultation to fit the purpose
— Identify representative and credible IDP interlocutors
— Ensure security and confidentiality of IDP interlocutors

* Engage IDPs throughout the Stages of a Peace Process

Stage |: Mediation Process Design, Prenegotiation Preparation, and
Consultation

— Stage lI: Internal Consensus Building
Stage lll: Seeking Agreement between the Parties
Stage IV: Implementation

* Troubleshooting: How to Overcome Obstacles to the Engagement
of IDPs

— Deal with Disparate Views among IDPs
— Deal with Refusal of the Parties to IDP Participation
- Deal with Inadequate Resources or Time for Full Consultation

* Consider Two Key Issues
— Where to Place Provisions on Internal Displacement
— How to Balance Maximalist and Pragmatic Approaches

* Focus on Areas

Use clear and consistent definitions

Incorporate displacement-specific rights and protections
Incorporate Interests of IDPs

Specify roles and obligations of relevant actors with regard to IDPs
Specify clear implementation process

|

Steps are not sequential. They overlap and should be performed
throughout the entire process.
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